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MESSAGE FROM MESSAGE FROM MESSAGE FROM    
CHIEF  CHRISTOPHER CHEWCHIEF  CHRISTOPHER CHEWCHIEF  CHRISTOPHER CHEW   

 
Each year the Evesham Township Police Department (ETPD) prepares 
an Annual Report in order to memorialize the successes of the 
organization over the previous year.  2015 was another special year for 
the ETPD.  The ETPD introduced many new initiatives that became a 
reality and has really taken our organization to a new level.   
 
ETPD is an organization that is full of pride and is made of men and 

women who are always willing to embrace new technologies and 

cutting edge community based programs that allow our Department to 

be one of the most progressive agencies in the nation.  A few of the new 

projects initiated during the year are listed in the below.  

In August of 2015, our agency in collaboration with Township Officials 
created the first Evesham Savings Lives Program.  The first of a kind 
program was designed to provide township residents with a free and 
safe alternative to get home safely after establishing one of our 
township restaurants.   The program has been extremely successful and 
as a result, driving while intoxicated arrests have been drastically 
reduced.  This program is being viewed as a model program aimed at 
reducing DWI incidents and providing for the safety of all Evesham 
residents and visitors.  
 
In December of 2015, our agency responded to an incident at one of our elementary schools for a report of a 

subject armed with a handgun.  Our officers responded to this critical situation and fortunately for all parties 

involved, we were able to resolve this issue without resorting to deadly force.  This situation led our staff, 

school and elected officials to collaborate and make the decision to place a police officer in each of our 

schools in the district.  This program has not only reaffirmed our agencyôs commitment to protecting our youth 

and educational staff, but has also provided our agency with an avenue to interact with our children in an 

informal setting to provide mentorship and trust that will last a lifetime.  

I am also proud to announce that our agency hosted our first annual physical fitness test to all of our sworn 
members.  The fitness test was very successful in providing our agency with a mechanism to do everything we 
can to produce and sustain a healthy workforce for the benefit of the department, the community, the members 
of the department, and their families.  
 
Another milestone for our agency in 2015 was our ability to provide each and every one of our sworn officers 
with front-line leadership courses that were geared towards a focus on human factors that will help 
substantially increase officer and civic safety, create closer ties between our members and the public, and with 
a goal of enhancing community leadership.  
 
I am also extremely pleased to announce that our agency was again heavily involved in community policing 

related activities.  As an organization we believe that a key component of community policing is the 

establishment of community partnerships, which are collaborative partnerships between our officers, our 

citizens, businesses and civic organizations, so we can develop solutions to our local problems.  This 

dedication to community policing encourages our officers to proactively solve community problems and 

address the factors that contribute to crime rather than simply react to it. Some of the new programs included:  
First ever Police Explorer Program, First Police Chaplain Program, creation of our Nextdoor Social Media 

page, Craigôs List Safety Transaction Zone, Virtual Ride Along Program, Creation of the Police Foundation, 

NAACP Training Session, and receiving a Community Policing Award from Congressmen McArthur.  

These accomplishments are just a few of the new projects were initiated by the ETPD.  Please take a few 

minutes to learn more about your police department and the fine work being done by reviewing our 2015 

annual report.  
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Mission StatementMission StatementMission Statement   
  ___________________________________________________________________________________________  

 

ñProtect, serve and enhance the quality of life of all citizens by providing a 
progressive and diverse police department through a dedicated, ethical and 

virtuous work force.ò 

____________________________________________________________________________________________ 
 

 

In 1966 the Evesham Township Police Department was formed to protect and serve the  
expanding residential and business community of the Township of Evesham. Prior to 1966, 
Evesham Township had a volunteer police force which was on duty from 6 PM to 6 AM.  The 
New Jersey State Police patrolled the Township during the day.  In the mid 1960's with  
Evesham Townshipôs population nearly doubling, the elected officials at the time began to plan 
a full-time paid force. 
 
In January, 1966 the Township Committee created the Advisory Committee for Law  
Enforcement, which was a five-member body who studied state and local laws governing police 
departments and were responsible for drawing up the ordinance which was the blueprint for a 
paid full time force. 
 
 
The Evesham Township Police Department can be categorized as a full service police agency 
thatôs committed to excellence and responsive to the community needs. We are a value driven  
organization that is devoted to our core values and committed to providing the best possible  
police service to the community we serve.  
 
We will seek to understand our community we serve and be responsive to their needs.  We are 
in the business of reassurance, providing a sense of security, and in doing so, maintaining and 
improving the quality of life for the public in the Township of Evesham.  Improving the quality 
of life depends upon a long-term strategy for reducing crime and disorder.  Because of this, we 
have included our mission, code of ethics and value statements in our annual report.  This is the 
kind of service the Evesham Township Police Department intends to be.  It is also the desired 
image we want to continue to portray to our community.  
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ñAs a Law Enforcement Officer, my fundamental duty is to serve mankind: to  
safeguard lives and property; to protect the innocent against deception, the weak 
against oppression or intimidation and the peaceful against violence or disorder; 
and to respect the Constitutional rights of all men to liberty, equality and justice. 

 
I will keep my private life unsullied as an example to all; maintain courageous calm 
in the face of danger, scorn or ridicule; develop self-restraint; and be constantly 
mindful of the welfare of others.  Honest in thought and deed in both my personal 
and official life, I will be exemplary in obeying the laws of the land and the  
regulations of my department.  Whatever I see or hear of a confidential nature or 
that is confided to me in my official capacity will be kept ever secret unless  
revelation is necessary in the performance of duty. 

 
I will never act officiously or permit personal feelings, prejudices, animosities or 
friendships to influence my decisions.  With no compromise for crime and with  
relentless prosecution of criminals, I will enforce the law courteously and  
appropriately, without fear or favor, malice or ill will, never employing unnecessary 
force or violence and never accepting gratuities. 

 
I recognize the badge of my office as a symbol of public faith, and I accept it as a 
public trust to be held so long as I am true to the ethics of police service.  I will  
constantly strive to achieve these objectives and ideals, dedicating myself before God 
to my chosen professioné law enforcement.ò 

 

 
 
 

CODE OF ETHICSCODE OF ETHICSCODE OF ETHICS   
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INTEGRITYINTEGRITYINTEGRITY   
To be trusted by the public and seen as hones, sincere and virtuous.  

 
 
 

PUBLIC SERVICEPUBLIC SERVICEPUBLIC SERVICE   
To enhance the quality of life for all Evesham Township residents by providing timely, professional and  
compassionate police services.  

 

 
EXCELLENCEEXCELLENCEEXCELLENCE   
Committed to the highest standards in law enforcement. Members shall be responsive to the needs of the  
community and work in concert to resolve issues of mutual concern.   

 
 

TEAMWORKTEAMWORKTEAMWORK   
Ensure a healthy work environment that encourages open communication, team building and mutual re-
spect. 

 

 
FIDELITYFIDELITYFIDELITY   
Faithfully upholding the traditions of the Evesham Township Police Department by maintaining pride in  
oneself, organization and our department mission.  

 

 
VALORVALORVALOR   
Dedicated to meeting all challenges with the courage and determination needed to accomplish our mission.  

   
   
PROFESSIONALISM PROFESSIONALISM PROFESSIONALISM    
Maintaining an educated workforce committed to integrity, accountability and self-regulation. 

 
 

COMPASSIONCOMPASSIONCOMPASSION   
 Treat people with kindness, respect and courtesy while working for the common good of our community.  
 
 

HONORHONORHONOR   
Exemplify the ultimate in ethical and moral behavior.  

 
 

TRANSPARENTTRANSPARENTTRANSPARENT   
To be accessible, open and welcoming to the public.  

 
 

CORE VALUESCORE VALUESCORE VALUES   
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Physical Fitness Program 
 
In October 2015, the agency kicked off the new Physical 
Fitness Program.  The goal of the program is to create a culture 
of maintaining physical health, encourage healthy eating and 
sleeping patterns, along with providing support for mental 
health well-being and overall wellness.  Officers are often 
placed in situations that make great demands on their physical 
and mental capacity.  In these instances,  physical fitness is 
often the factor that spells the different between success and 
failure and even life and death.  It is extremely important to 
institute a physical fitness program so each and every officer 
recognizes the importance that a physically fit lifestyle will 
have on their overall health.  

 
Community Relations Forum 
       
In December 2015, The Evesham Police Department hosted a 
community relations forum with the Southern Burlington 
County Chapter of the NAACP aimed at evaluating local issues 
and national perceptions between police departments and 
minority residents.  ETPD believes that fostering good 
communications in an informal setting will prove to be an 
invaluable resource in issues facing our community for years to 
come.  ETPD looks forward to continuing our partnership with 
the Southern New Jersey Burlington County Chapter of the 
NAACP. 
 

 
Safe Transaction Zone 
 
In April 2015, The ETPD announced the designation of a 
safety zone where citizens can make sales and purchases 
through sites like Craigslist.  The zone was set up in the lobby 
of the ETPD Headquarters at 984 Tuckerton Road.  The lobby 
and surrounding areas are well-lit and monitored by a state-of-
the-art surveillance system.  The zone was set up as a result of 
a previous investigation where a man was charged in the 
deaths of a couple in Georgia after they were lured through a 
Craigslist ad with the hopes of buying an antique vehicle.  

 
 
Virtual Ride-Along Program 
 
Beginning in May of 2015, the ETPD invited social medial 
followers to ride throughout the year to get a glimpse of what 
ETPD officers experience during normal patrol shifts.  The 
goal was to enhance public transparency and to continue to 
build partnerships in the community.  The program was also 
designed to provide an inside view of the officers who serve 
the Evesham Township Community everyday.  ETPD is very 
active in social media with more than 24,000 likes on 
Facebook and more than 2500 Twitter followers.  
 

2015 HIGHLIGHTS 
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Police Chaplain Program 
       
In July 2015, the ETPD introduced a Police Chaplain 
Program.  The goal of the program was to create a partnership 
between the ETPD and the various religious leaders of 
Evesham Township to provide enhanced policing and spiritual 
services to the service population.  Eleven specially trained 
volunteer Police Chaplains from the different faith 
communities throughout Evesham Township are available to 
provide support to employees and members of the community 
during traumatic events and times of need.    

 
Expanded Community Policing Initiatives  
 
Throughout 2015, ETPD continued to strengthen the 
relationship with the community through such programs as 
Coffee with a Cop, Cool Off with a Cop, and Pizza With A 
Cop.  The ETPD also hosted the second annual Shop with a 
Cop and also held annual sessions of the Junior and Citizens 
Police Academies along with new members of the Police 
Explorer post.  The ETPD is committed to serving the 
residents of Evesham Township and providing a level of 
transparency and personal interaction to build relationships 
with the everlasting relationship with the community.  

 
Project Medicine Drop Box 
 
In February 2015, The ETPD announced that it had joined the 
New Jersey Attorney Generalôs ñProject Medicine Dropò 
initiative and had installed a Project Medicine Drop Box at 
police headquarters.  The initiative is designed to allow 
residents to take an active role in the fight against the 
nationwide epidemic of opiate and heroin abuse, which is often 
fueled by the abuse of prescription painkiller.  The program 
allows residents a safe and secure method to dispose of 
unneeded and unused medications 24 hours a day, seven days a 
week, 365 days a year.   

 
 
Shared Service School Resource Officer  
Program 
 
In September 2015 through a shared service agreement with 
the Evesham Township School District, the ETPD expanded 
the School Resource Officer program into the Evesham 
Township Elementary and Middle Schools.  The ETPD 
already had a long standing shared services agreement in place 
with the Lenape School District that has School Resource 
Offices in place at Cherokee High School.  The officers, 
which include full time sworn and SLEO II Officers, provided 
security to the children and employees of the respective school 
districts while building community partnerships and 
relationships through daily interaction.  

2015 HIGHLIGHTS 
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Evesham Township Officials are proud to announce a DWI/DUI prevention program 
called ñEvesham Saving Lives.ò   

 
From Press Release August 31, 2015ð ñThe goal of this 
bold initiative is to promote the prevention of township 
residents and visitors who patronize bars and 
restaurants with alternative options to get home safely.  
By providing these alternatives to Evesham residents, 
we hope to make a positive impact in the community 
and strive to save the lives of every person who resides 
and visits our prestigious township.  I believe this pilot 
program will ultimately save lives, save money and will 
continue to make Evesham Township the safest place 
to visit, shop and call homeò, stated Mayor Randy 
Brown. 
 
ñThis bold initiative further solidifies our townshipôs 
dedication to eradicate DWI/DUI offenses by 
providing an alternative to safely get home.  Our police 
department is committed to dedicating our resources 
in DWI/DUI prevention efforts, along with our 
ongoing proactive apprehension initiatives.  I firmly 
believe this commitment will have a significant impact 
in decreasing the amount of DWI/DUI crashes and 
fatalities that occur each year.  I am proud to state that 
as a result of our organizationôs unwavering commitment in DWI/DUI detection and apprehension efforts, 
our township has investigated zero alcohol related crash investigations since 2009ò, stated Chief 
Christopher Chew.  
 
 
 

Evesham Township Officials are proud to announce an extension of the highly successful 
pilot DWI/DUI prevention program called ñEvesham Saving Live.ò   

 
From Press Release October 6, 2015ðTownship Police 
Chief Christopher Chew repeatedly has said if the 
ñEvesham Saving Livesò initiative saved one life, he 
considered it a success.  The program, which ran for 
the month of September as  a pilot, was created to curb 
drunken driving arrests in the township and to help 
residents who may need assistance getting home after a 
night out.  After serving more than 300 people it its 
opening month and with DWI arrests down in the 
township, it will be extended, perhaps until the new 
year.  ñEven if it was just one person we transported 
home, to me that was the parameter for success because 
we saved on life.  But 300 is truly an amazing amount.  
Our officers were at each one of the pickup zones, and 
they were talking about all the positive feedback they 
were getting from the communityé..DWI arrests are 
significantly down, which is great.  We were averaging 
almost 22 a month.  Last month, we had eight,ò Chew 
said.  
 

2015 HIGHLIGHTS 


